
Superintendent
David Law
506-1001

Director Employee 
Services

Sarah Kriewall
506-1101

Manager
Employee Services
Tammy McBroom

506-1109

Supervisor
Employee Services 

Michelle Leciejewski
506-1086

Anoka-Hennepin School District
Human Resources

Director Labor 
Relations & Benefits

Todd Mensink
506-1142

Supervisor
Insurance Benefits 

Jackie Nelson
506-1085

Manager Human 
Resource Systems 

Diane Kilmer
506-1082

Labor Relations & BenefitsEmployee Services

General Counsel
Paul Cady
506-1089

Admin Assist
Laura Becker

506-1081

Employee Services:
Applications, Recruitment/Retention

Substitutes, Appraisal Systems,
Performance Management, Discipline,
504/ADA, Classified Staff Development,

Staffing, Unemployment

Labor Relations & Benefits:
Terms & Conditions of Employment,

Compensation & Benefits,
Pay Equity Compliance,

Self-Insurance Management,
Retiree Benefits & Trust Account, 

403(b) Management,
STAR Coordinator
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Recruitment & 
Retention Specialist 

Julie Phillips
506-1095



Superintendent
David Law
506-1001

Director Employee 
Services

Sarah Kriewall
506-1101

Manager
Employee Services 
Tammy McBroom

506-1109

Supervisor
Employee Services 

Michelle Leciejewski
506-1086

Confidential 
Employee

Andrea Schuldt
506-1098

Confidential 
Employee

Heather Kimbler
506-1093

Confidential 
Employee

Colette Wosmek
506-1096

Confidential 
Employee

Rena Hammes
506-1097

Confidential 
Employee

Debbie Richter
506-1150

Confidential 
Employee
Jan Herbst
506-1088

Confidential 
Employee

Karen Black
506-1090

Confidential 
Employee

Sonya Griffith
506-1099

Anoka-Hennepin School District
Human Resources: Employee Services

Admin support to the Director,
Postings, Applitrack support & 
maintenance, Unemployment 
Insurance

Classified Staff Performance 
Management and Staff 
Development

Leave of Absence,
Retirements/Resignations, 504, 
Drug/Alcohol testing

New employee processing, 
employee training support, 
summer school, certified (licensed) 
staff

 Receptionist, Continuing 
Education, criminal background 
checks, employment verification

Substitute 
employees and 
orientation, AESOP

Position allocations/staffing, 
teacher licensure & NCLB 
compliance

Certified (licensed) staff

Classified (non-licensed) 
bargaining unit staff 

Staffing database,
department technology support
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Recruitment & 
Retention Specialist 

Julie Phillips
506-1095

Confidential 
Employee

Annmarie Kibiger
506-1104

Classified (non-licensed) 
policy group staff 



Superintendent
David Law
506-1001

Director Labor 
Relations & Benefits

Todd Mensink
506-1142

Supervisor
Insurance Benefits 

Jackie Nelson
506-1085

Manager Human 
Resource Systems 

Diane Kilmer
506-1082

Confidential 
Employee

Niki Eisenbraun
506-1083

Confidential 
Employee

Suzanne Hafner
506-1091

Confidential 
Employee

Sandra LaChance
506-1087

Confidential 
Employee

Christine Sundeen
506-1084

Confidential 
Employee

Sheila Peterson
506-1094

Confidential 
Employee

Anna Green
506-1078

Confidential 
Employee

Vicki Vancura
506-1108

Anoka-Hennepin School District
Human Resources: Labor Relations & Benefits

Admin support to the Director,
HR/Pay Data System Support,
Data entry/ retrieval

Negotiations Data, Wage 
Administration, SL Buy Back, 
403(b), Website Support, 
Employee Compensation 
Coordination

Insurance Database, Enrollment 
Changes, Medica Troubleshooting, 
Wellness, Website Support

Employee Data System Mgmt, 
Local Database Systems Support, 
STAR Data, Employee Time-Off 
Accruals

New Employee/Newly Benefit 
Eligible Orientation, Flex Day Care

Insurance, Flex Health Care, 
Supplemental Life, Quarterly Bill

Workers' Compensation, Sick Leave 
Bank, Long Term Disability

HUMAN RESOURCE SYSTEMS:
Compensation, 403(b), Employee Data 

Systems, Reports & Information Management

EMPLOYEE INSURANCE SERVICES:
Insurance, Flexible Benefit Plan, Retiree 

Benefits, Billing System
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Confidential 
Employee

Tami Cardinal
506-1178

Extra Services Agreements, 
ACA reporting, 403(b) backup & 
systems data support

General Counsel
Paul Cady
506-1089
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